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3. Mg wha:
R.9 Verbal and non-verbal aptitude-qmisaes /Mo diihe TAETT:

Vocabulary, Alphabetical ordering of words, classification, Coding-Decoding, Insert the
missing character, Direction and Distance sense test, ranking order test, Relationship Test,
Logical sequence of words Common Sense test, Assertion and Reason, Logical reasoning Figure
series, Figure analogy, Figure Classification, Figure Matrix, Pattern completion/finding

construction of squares and triangle, Analytical reasoning.



R.] Numerical ability and Quantitative Aptitude-ATaTcHe (FEATCHE/3H TFI=ET) T
T

Arithmetical reasoning, Insert the correct mathematical signs, Decimal and fraction, Percentage,
Ratio, average, Profit and Loss, time and work.

3. WSS
3.9 Comprehension :

»  Fact finding, inferential, Core theme, true/false identification, Issues raised and
Language based

3. Vocabulary:

» Meaning of the words (literal/figurative/contextual), Single word for expressions,
synonyms/antonyms, Derivatives and Homonyms/homophones.

3.3 Syntactic ability:

»  Agreement, Tense aspect, Parallel structures, clauses, Modifier, Conditions, Phrasal
expressions,  Shifts (Tense, Number, person) Transformations, Varieties,
Prepositions/Conjunctions and part of speech
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R. Social, Economic and Environmental Issues (Wrioie, Siefe a9 aaEauiy 9a<igs)
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et Hifer TR (Public Private Partnership) &7 &N &7 Qras=e Al Areiam
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Heaareat A& d&d (Millennium Development Goal) T f& T e @& (Sustainable
Development Goal)
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9.5 FUCTHT |G G SFqedaqaHhT GHET Ug ﬂf\sb

Q.2 TOUTCTHT YLEA AT ATARAT TEET

9.90 HHAY HANT U HRTIA A&l

9.99 HHAHT SHATAATAT T4 Tgdr (Competency mapping, Business Outsourcing, Right sizing
of Work force, Talent Management)

R. IEIMIHT HA T THHARE (Managerial Function and Process)
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3.0 WAEHE HAEREH ATIRUNCHE G IHEe

3.} eafha uBRaAEE (Individual Process)-Personality, Values and Attitude, Perception,
Motivation, Work Stress and Stress Management

3.3 |FTe® URATeT: Decision Making, Job Design

3.y WReHE REd ¥ gtemet: WNee WEHN (Organizational Culture), STEEH{d® fataedr
SIIEIMI (Managing Cultural Diversity)
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R.¥  SWOT Analysis
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